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Using Gender Inclusive Language in the Classroom 
 
What happens in the classroom has a lasting impression on students’ perceptions of and experiences 
at the university. From course content to class discussions and office hours appointments – these 
components add to the greater whole of a student’s time at Oregon State University. As an 
instructor, you have the opportunity to cultivate inclusive classrooms that positively impact 
students’ academic experiences and career goals.  
 
While there are many components of inclusive classrooms, respecting students’ names and 
pronouns is key.  Pronouns, and more specifically, gender pronouns often represent a person’s 
gender expression. The pronouns are she/her, he/him, and they/them pronouns, but there are many 
other pronouns that people use.  
 
Check out the chart below for some of the pronouns:  
 

 
 
 
Pronouns have gendered connotations in English (e.g., “she” to refer to a girl/woman; “he” to refer 
to a man/boy). Even though people of all genders use she/her and he/him pronouns, typically people 
assume a person’s pronouns based on their own perceptions of that person’s external appearance. 
Assuming a student’s pronouns may lead to using the incorrect pronoun, also known as 
misgendering.  
 
As one of the most cited negative experiences in higher education, misgendering has mental health 
consequences including increased depression, anxiety, and body dissatisfaction and reduced self-
esteem. In fact, many trans and gender diverse individuals avoid places where they are 
misgendered, and this includes the university classroom.  
 
Respecting pronouns and using gender-inclusive language can help students feel like they belong in 
the classroom and be fully present in their academic experience. 
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So, how do you know what pronouns to use for students? What happens when someone makes a 
mistake? Check out this video on pronouns:  
 
What is gender inclusive language?  
 
Gender inclusive language avoids exclusion of and bias against people of all genders.  
 
Using gender inclusive language is a way to avoid exclusion and bias again people based on gender.  
 
Many terms, phrases, and sayings are inherently tied to gender (e.g., “Welcome ladies and 
gentlemen!”). While this language is common and widely used, it does not include people of all 
genders. Here are some suggestions to avoid gender-specific language in your classroom.  
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Pronoun and Gender Inclusive Language Resources:  

• Mypronouns.org: A website with information about what pronouns are, why they matter, 
how to use various pronouns, what to do when mistakes happen, how to share your 
pronouns and ask others for their pronouns, and other gender inclusive language/strategies. 

• Oregon State University Pride Center:  The Pride Center provides programs and support 
services for lesbian, gay, bisexual, transgender, queer, questioning, intersex, and asexual 
members of the on-campus and online OSU community and their allies (LGBTQQIAA).  
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